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Type theory and socionic: are the complementary
theories?

Ligita Zilite, Turiba University

Abstract. A large number of researchers and practitioners in
USA and Western Europe use MBTI which is a type theory tool
in their works. Research works are carried out in socionics in
Russia and Ukraine and their discoveries are used in practice.
Both these theories have been formed based on C. G. Jung’s
theory. The author of the article discovered that both theories are
essentially the same doctrine of the individual and complement
each other and are in no way contradictory. Globalization
processes offer researchers worldwide the opportunity to
mutually benefit and enrich themselves if only they are ready to
avail these opportunities.

Key words: Type theory, MBT], socionics.

. INTRODUCTION

Doctrines formed on the basis of C. G. Jung’s psychological
type theory — type theory and socionics — are widely used in
different parts of the world. Type theory, which used the
Myers-Briggs Type Indicator (MBTI), is widely known in
United States of America and Western Europe. Socionics is
widely known in Russia and Ukraine.

Type theory as well as socionic classifies individuals
according to four dimensions: whether they gain energy
through interaction with others or through reflection alone;
whether they focus on facts or correlations; whether they make
decisions impartially, based on logical thinking or emotionally
taking into consideration other factors, whether they prefer
planned lifestyle or a spontaneous flexible one (table 1).

There are 16 sociotypes in both theories. Certain intertype
relationships are formed between definite types of individuals.

The authors of the MBTI, Katharine Cook Briggs (1875—
1968) and her daughter, Isabel Briggs Myers (1897-1980),
designed to make Jung’s theory of psychological types
understandable and useful in everyday life. Nowadays the
results of research which used MBTI are summarised in the
MBTI manual and others publications [1].

At the end of the sixties and the beginning of the seventies
of the 20" century, the Lithuanian scholar A. Augustinavichute
(04.04.1927. — 19.08.2005.) developed the theory on 16
psychological types based on the typology of C. G. Jung, as
well as using the A.Kempinski concept of informative
metabolism [2], and termed it as socionics. The Russian
Academy of Natural Sciences admitted socionics as a
discovery in 1995. Its founder Aushra Augustinavichute has
been awarded with diploma on discovery and with medal of
P. L. Kapitza [3].

Both theories are used for a wide variety of purposes
including the following: self-understanding and development,
career development and exploration, organisation development,
team building, management and leadership training, problem
solving, relationship counselling, education and curriculum
development, academic counselling etc.

The type theory and socionics are not widely known in
Latvia but researching the contributions of these theories the
authors confident that both these theories characterise the
essence of individuals identically.

The aim of the article is to highlight the fact that both type
theory and socionics are doctrines of the individual and the
information is not contradictory but mutually complementary.

Il. RESEARCH METHODS AND RESULTS

Author has studied the works of more than one hundred
(117) socionic researchers and more than sixty (61) type
theory researchers [4].

As shown by the information sources used by the author in
her dissertation, research in the type theory using Myers-
Briggs Type Indicator MBTI was carried out in several
American states: New Mexico, North Carolina, Virginia,
Nebraska, South Carolina, Pennsylvania, Texas, Michigan,
Illinois, Mississippi, New York, Minneapolis etc. Scientists
from several HEIs in Ireland, Great Britain, Netherlands,
Spain, Australia etc. have also used MBT] in their research.

TABLE |
THE NAMES AND NATURE OF THE DYCHOTOMY DIMENSIONS
No. Type theory Socionics Internationally recognised codes Significance
1. Extraversion/ Introversion Extraversion/Introversion E/I Indicates psychological activity directed
towards outer world or inner world
2. Intuition/ Sensing Intuition/ Sensory N/S Indicates the type of information
gathering and processing
Thinking/Feeling Logic/Ethics T/F Indicates the type of decision making
Judging/Perceiving Rational/lrrational JIP Indicates lifestyle
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The researchers are holders of different scientific degrees:
Ph.D, Ed.D, authors of dissertations, associate professors,
professors, assistant professors and lecturers. As can be seen
from the information, the research team of these scientific
articles consisted of not only educators of HEIs but also
employees of business organisations. There were theologists,
marketing specialists, project managers and financial
employees, heads of association of enterprises, consultants,
medical staff and psychologists.

Now the Kiev socionics school (A. V. Bukalovs,
V. V. Gulenko, V. D. Jermaks, G. A. Sulmans etc.), Novosibirsk
socionics  school  (A. S. Filatova, N.J. Jaku§ina etc.),
St. Petersburg socionics school (V. Mironovs, G. Reinins etc.)
have contributed extensively to the development of socionics.
With the development of socionics there were several
definitions and based on these the author offers her own
version: Socionics is the theory on individual sociotypes, their
interrelationships and management of human potential
development. Sociotype is the natural set of individual physic
features that determine how the individual gets energy,
perceives information, make decisions and structures his/her
own life.

The author has carried out a comparative analysis of the
dichotomy characteristics in type theory and socionics as well
as dichotomy features.

Extraversion oriented individuals like variety and action,
enjoy interacting with people, develop their ideas through
discussion, learn new tasks by talking and doing, and are
interested in how other people do their work.

Introversion oriented individuals like peace for the
concentration, enjoy focusing on the project or task, develop
their ideas internally, learn new tasks by reading and
reflecting, enjoy working alone with no interruptions.

Sensing (in socionics — sensoric) oriented individuals focus
on immediate issues, provide a realistic and practical
perspective, like to perfect standard ways to do things by fine-
tuning, and build conclusions by collecting facts, drawn on
their own and others’ experience.

Intuition oriented individuals follow their inspirations,
provide connections and meanings, like solving new, complex
problems, start with the big Picture, fill in the facts, prefer
change, new ways of doing things.

Thinking (in socionic — logic) oriented individuals focus on
the tasks, use logical analysis to understand and decide, want
mutual respect and fairness among colleagues, are firm-
minded, can give criticism when appropriate, apply principles
consistently.

Feeling (in socionic — ethics) oriented individuals focus on
people’s interactions, use values to understand and decide,
want harmony and support among colleagues, are empathetic,
prefer to accommodate and reach consensus, apply values
consistently.

Judging (in socionic — rational) oriented individuals want to
plan their work and follow the plan, like to get things settled
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and finished, feel supported by structure and schedules, reach
conclusions by deciding quickly, focus on timely completion
of a project.

Perceiving (in socionic — irrational) oriented individuals
want to have flexibility in their work, like to be spontaneous,
feel restricted by structure and schedules, leave things open as
long as possible, focus on enjoying the process.

The needs of different students in the study process in both
type theory and socionics are defined by the combination of
pairs of different dichotomy features in sociotype. The author
has worked out a summary of individually differentiated
methodological concept of the study process based on the
theoretical notions [5;6] on differences in learning styles of
students of introverted sensing, introverted intuition,
extraverted sensing and extraverted intuition sociotypes that
could be applied in the optimisation of the study content,
choice of methods and promotion of cooperation in the
pedagogical process (fig. 1).

Introverted inclined sensing and intuition sociotype learning
style has a common feature — these students need time for
thought while starting a task or giving an answer. There is a
common feature in the case of extraverted inclined also — the
desire to work in a group. But different inclinations of sensing
types as well as the various inclinations of intuition types also
have common features. A certain procedure for acquisition of
knowledge should be emphasised for sensing sociotype
students whereas discovery of knowledge should be
emphasised for intuition sociotype students.

Both type theory specialists as well as socionics specialists
are also of the same opinion about the correspondence of ST,
SF, NT and NF sociotype groups to certain types of
professional activity [7]. The following researchers came to
the same conclusion: V. Gulenko [6], D.Litovs [8],
A. Ovcarovs theoretically comparing E. Klimov’s classification
individual — techniques, individual — individual, individual —
physical world and the individual — in art activities [9],
S. Bogomazs [10] researching the impact of hemispheres of
the brain on sociotype peculiarities, V.Jermaks [11]
researching A model and characterising information aspects
and psychological model of their position; A. Kuznecova [12]
using her own codes and the yin and yang archetype
philosophy. A. Bukalovs, who in particular studied the
similarities and differences between socionics and type theory
emphasised that the determinant components for MBTI career
interest groups and professional activity spheres in socionics
are common. G. Reinins [13], S. Nebikova [14] referred to
those as interest groups whereas A. Augustinavichute [15]
referred to them as spheres of professional activity.

Pragmatics ST are people who prefer focus on facts, handle
these by applying objective analysis and experience. They
tend to become practical and analytical and find scope for
their interests in technical skills with objects and facts. The
following examples of careers would be interesting for ST:
applied science, business, administration, banking, law
enforcement, production, construction.
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Fig. 1. Learning needs of Introverted and Extraverted inclined students in relation to the differences in perception of information.

Socials SF tend to become sympathetic and friendly. They
find their interests in practical help and services for people.
Health care, community service, teaching, supervision,
religious service, support services, and sales are examples of
careers that SFs would enjoy. Human needs, life, and the
material world are things that interest SFs.

Humanitarian NF are people who prefer focus on
possibilities, they apply attention to people’s potential. They
tend to become insightful and enthusiastic and find scope for
their interests in understanding and encouraging people.
Careers that they might enjoy include psychology, human
resources, pedagogy, research, literature, religious service,
health care, art, music, writing etc.

Scientists NT focus on possibilities, handle these by
applying theoretical concepts and systems. They tend to
become logical and analytical. They find scope for their
interests in theoretical and technical frameworks. Careers that
they might enjoy include physical science, research,
management, computers, law, engineering, technical work.

The similarities of both theories is also shown by:
terminology used in J. Udalova’s book ,,Corrionnka B pabote ¢
MepCcoHaJIoM WK 4uTo TokasbeiBaeT MBTI” [16], V. Gulenko’s
article ,,PasupiMu myTsiMu k ommou nenu” [17]: M. Zabirova
acknowledges that the 16 type characteristics correspond to both
MBTI and socionics [18]; V. Gulenko’s evaluation that
,l. Myers-Briggs has compiled the table in accordance with
socionics temperaments and spheres of professional activity”
[19]: D. Litov’s statement that C. G. Jung’s term ,,thinking” and
,logics” in socionics are equally valid to characterise one and
the same process [20]; E.Rumjanceva’s table of type
classifications [21]; A. Ov¢arova applied terms recognised in
socionics in practice and provided terms used in type theory in
brackets — for example, ethics (feeling), logics (thinking),
sensory (sensing) etc. [9].

Socionist D. Litov recommends the use of Jung’s typology,
the modern day version of which is widely known in the USA
as MBTI and in Russia as socionics [22], in the study of
individuals and thereby underlining the similarities of both
theories but at the same time pointing out the differences. The

49



The Humanities and Social Science

2014/ 22

theoretical base for both type theory as well as socionics is
common — it is C. G. Jung’s psychological type theory but the
language differs. The explanation of functions in type theory
and socionics differ; socionics is the typology of intertype
relationships and the term “duality” is not used in type theory.
The differences in the theoretical layout of type theory and
socionics can be explained by the differences in types of their
founders and key representatives. The language used in type
theory is understandable to the laymen as its founders —
Katherine Briggs, Isabel Briggs Meyers etc. were of the
humanitarian type whose leading functions were ethics and
intuition. Socionics was founded by A. Augustinavichute,
V. Gulenko, G. Reinins — who are scientific types whose
leading functions are logics and intuition. Consequently the
contradictions between the type theory and socionics are
objective. However, as pointed out by socionists themselves it
is necessary to merge the overseas and Russian and Ukrainian
socionic forces to overcome the diversity of terminology and
codes and work out a mutually acceptable common language
and gain benefit from the pluralism of opinions for the
successful development of the science of personality typology
and intertype relations and future information society.
V. Gulenko calls for more cooperation and less competition
[19]. In turn socionists on the whole consider that
psychologists who do not get on very well with each other
relate to each other in a less unfriendly manner than towards
typologists of USA and socionists of the former Soviet Union
[23]. However it is known that the theory has a significant
impact in practice even though it is not recognised [24].

I. CONCSLUSIONS

To summarise based on the abovementioned the author has
come to the conclusion that both type theory and socionics
have a common theoretical base (C.G.Jung’s psychological
type theory), different explanations (different explanation of
the functional models) and common end results (16 types and
their characteristics).

Both type theory and socionics enrich each other and can be
applied to understand ourselves and others in day-to-day
situations, in family, education and work Both type theory and
socionics enrich each other and can be applied to understand
ourselves and others in day-to-day situations, in family,
education and work.

These theories are not widely known in Latvia.
Globalization processes offer researchers worldwide the
opportunity to mutually benefit and enrich themselves if only
they are ready to avail these opportunities.
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Ligita Zilite. Tipu teorija un socionika: vai savstarpgji papildinosas teorijas?

Globalizacijas procesi piedava iesp&ju pasaules zinatniekiem savstarpgji bagatinaties. Pasaul€ ir zinamas divas teorijas, kas veidotas uz K.G.Junga teorijas bazes,
bet Latvija tas ir maz zinamas.

ASV un Rietumeiropa plasi tiek izmantots Maijeres-Brigsas tipu indikators (Myers-Briggs Type Indicator, saisinati — MBTI) ka tipu teorijas instruments, bet
Krievija un Ukraina — socionika.

Gan tipu teorija, gan socionika klasific€ individus 16 tipos, ka tie giist energiju, ka iegtist informaciju, ka pienem lémumus un strukturé savu dzivi (1. tabula).

Sa raksta mérkis ir akcent@t to, ka tipu teorija un socionika ir ka viena maciba par individu, un to informacija nav pretruniga, bet ir savstarpgji papildinoga.

Autore ir izpétijusi vairak neka simt (117) socionikas un vairak neka pussimt (61) tipu teorijas pétnieku darbus [4]. Petfjumi tipu teorija, izmantojot MBTI, ir
veikti daudzos ASV Statos, ka arT Eiropa un Australija. Socionika ir plasi izplatita Kijeva, Novosibirska, Peterburga, Maskava u.c.

Autore ir salidzinosi analiz&jusi sociotipu pazimju raksturojumus gan tipu teorija, gan socionika, nonakot pie secindjuma, ka tie ir identiski. Raksta pilnaja versija
talak seko Tss §o pazimju raksturojums.

Gan tipu teorija, gan socionika atSkirigas studentu vajadzibas studiju procesa nosaka vienu un to pasu pazimju paru apvienojums sociotipa. Pamatojoties uz
teorétiskajam nostadném [5; 6] par studentu macisanas stilu atskiribam, autore izstradajusi studiju procesa individualas diferenciacijas metodisku koncepciju, ko
var lietot macibu satura optimizacijai, metozu izvélg, sadarbibas veicinasanai pedagogiskaja procesa (1. att.).

Ar1 par pazimju pariem sociotipa, kas nosaka optimalakos profesionalas darbibas virzienus, gan tipu teorijas, gan socionikas specialisti ir vienispratis.
Kopsavilkuma, pamatojoties uz pétijumu, autore ir nonakusi pie secindjuma, ka tipu teorija un socionika ir vienota teorétiska baze (K.G.Junga psihologisko tipu
teorija), atSkirigs izversums (atSkirigs funkcionalo modelu skaidrojums), vienots gala rezultats (16 tipi un tiem raksturigais). Abu teoriju informacija nav
pretruniga, bet ir savstarpgji papildinosa, un to var izmantot sevis un citu izpratnei ikdienas situacijas, gimeng, izglitiba un darba personala vadiba.

Jlurnta 3nanTte. Teopusi THIIOB M COMOHMKA: B3aHMOOMNOIHSIOIINE TeOPHH?

ITpouecch robanu3auuy CerofHs NpeuIaraloT BO3MOXKHOCTh Y4EHBIM IIAHEThI COBMECTHO 000raIlaThesl.

Ectb nBe Teopun, kotopsle onuparorcs Ha Teopu K.I'.1OHTa, HO B JIaTBUM 00€ 9TH TEOPHH MAJIO U3BECTHEL.

B CHIA u 3anannoii EBpomsl mupoko ucnonb3yercs THUHOBOW MHAMKaTtop Maiiep-bpurrc, 4ro sBise€Tcs MHCTPYMEHTOM THUIIOBOM Teopuu, B Poccum u Ha
YKpanHe — COLMOHUKA.

O6e TeopuH KIaCHOHUIMPYIOT WHIWBHIOB COOTBETCTBEHHO TOMY, KaK WHIWBHI BHEAPSET SHEPrHIO, BOCIPHUHMMAaeT WH()OPMAIMIO, NIPHHHMAeT PeIeHHs U
CTPYKTYpUPYET CBOIO u3Hb (1.1a0.). O0e Teopuu BUAensoT 16 HHAMBUIYaIbHBIX THIIOB.

Llenb 3TOit cTAaThbM - AKLUEHTHPOBAaTh TO, YTO THIIOBAas TEOPHS M COLMOHMKA COBMECTHO JOMOJHSIOT APYr Apyra Kak cAuHas yuéba o0 MHIMBHIAEC U He
IIPOTHBOpPEYAT OJ(HA JIPYTOIL.

ABtop uccnenosan 6onee cra (117) pabor couuonuku u Oosplie yeM nosicotHu (61) pabor y4€HbIX 1O TUHOBOM Teopuu. VicciemoBaHUs THIOBOM TEOPHH
npoBoastcs Bo MHorux mrarax CIIA, a taxoke B EBpone u ABcrpanun. Counonuka - B Kuese, HoBocu6upcke, Cankr-IlerepOypre, Mockse u ap.

ABTOp IIPOBEN CPABHUTEINIBHBII aHAIIN3 XapaKTEePUCTHKH JUXOTOMHUII KaK B THIIOBOI TEOPHH, Tak U B colpioHunKe. OHM cxorkue. J{ablie B IIOTHOI BEPCUH CTaThbU
ClIeyeT KpaTKasi XapaKTePUCTHKA TUXOTOMHUI.

Kak B TUIIOBOIT TeOpHH, TaK U B COLMOHUKE PA3IMYHbIC NOTPEOHOCTH CTYJACHTOB B IpoLiecce OOy4EHHUs ONpPEJCIAIOT OAHU U T XK€ HPU3HAKU JIUXOTOMHUHU B
cormorrne. Onupasich Ha TeopeTHIecKyro 6a3y [5;6] B pasnuuuu cTiieil 00ydeHHUs COLMOTHIIOB CTYJCHTOB, aBTOpP BBIpaOOTala METOIHIECKYIO KOHIICIIHIO
HHIUBUIYaTbHO- MH(EPEHINPOBAHHOIO MOAXO0Aa B y4eOHOM mporecce (puc. 1), KOTOPOH MOXKHO MOJIB30BATHCS B ONTHMH3ALUH COJEPKAHUS yIeOHOTO
mporecca, B BEIOOPE METO/IOB, @ TAKXKE B JIy4IlIeM COZICHCTBUM B TI€[arOTMYECKOM Mpolecce.

CreraicThl Kak 0 COLMOHMKE, TaK U 10 TUITOBOM TEOPHH €IHHOIIACHBI B OTHOIICHUH NTApHEIX IPH3HAKOB, KOTOPBIE ONPEENIOT ONTHMAILHOE HAallpaBIICHUE
podecCHOHANBHON JEeSTETbHOCTH.

Onupasich Ha HCCIIEOBaHNE, aBTOP MOJIONNIA K BBIBOLY — KaK B THIIOBOIl TEOPHH, TaK U B COL[MOHMKE — OJIHA TeopeTnyeckas 0a3a (Teopust ICHXOIOTHIECKUX
tunoB K.I'}OHra), pasnidyHoe pacmmupenue (pa3inaHoe oObsICHeHNe (YyHKIMOHAIBHBIX MoJeneil) H eqUHbIH KOHEeUHbIH pe3ynbTaT (16 THIIOB M XapaKTepHbIe
it HuX). O6e Teopuu He MPOTUBOPEYAT OJ{HA APYTOi, HO SBIISIOTCS COBMECTHO JOMOJIHSIOMINMY, U TAKUM 00pa3oM MOTYT ObITh MCIIOJIB30BAHBI JUIS JyHIIEro
HOHATHS ce0sl ¥ IPYTUX B MIOBCEJHEBHBIX CUTYAIMsX, B CEMbE, B 00pa30BaHuu, B paboTe.
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